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Dr. Louis Hugo Francescutti is an Asshole - Medical Marijuana with ...

goan-smee.blogspot.com/2014/06/dr-louis-hugo-francescutti-is-asshole.html| ~
Jun 10, 2014 - Dr. Louis Hugo Francescutti is an Asshole ... One of the country's most influential

doctors, Francescutti bluntly says he does not want Canada's ...

Who is this Dr. Louis Hugo Francescutti? - Medical Marijuana with ...

goan-smee.blogspot.com/2014/06/who-is-this-dr-louis-hugo-francescutti.html| ~
Jun 13, 2014 - Mr. Asshole Himself. Dr. Louis Hugo Francescutti. | got my first impression of Dr.

Francescutti from an article in the Vancouver Sun in 2011 ...




Tuesday, 10 June 2014 Heil Harper!

Dr. Louis Hugo Francescutti is an Asshole

Dr. Louis Hugo Francescutti is an Asshole

He Took Off His Mask for the Huffington Post

TheSmeeGoanGuy Salute

Pages

e Home
e An Argument for the Personal Growth of Medical Marijuana

e The Six Pillars of Character

Blog Archive
. 2016 (1)
Introduction 2015 (10)

. . . . . 2014 (61)
This photograph was the lead into a recent Huffington Post interview with December (1)
Dr. Louis Hugo Francescutti- President of the Canadian Medical November (2)
Association. Possibly it's a clue to his arrogant self image: mounted on his October (2)
charger to simulate the CMA “White Knight” (more accurately: possibly Don September (8)
Quixote? ) August (5)

July (9)
He’s on his way to Kill the Marijuana Industry June (12)

Chief Seattle's 1854 Oration

Fucking up the
Medical Marijuana Patient Population
in the process.

Justice Activists Are the Most Rational People

The Art of Nikolai Aldunin

The Return of Al Gore to the Circus



Canadian Medical Association blog post has merit,
says Dalhousie prof

@ In

Dr. Louis Hugo Francescutti's blog post caused stir in Canadian medical community;
later pulled by CMA
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Who's in the room?
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1925-45 " BabyBoomers
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Why generation "Y"?
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Syncrude Project 9776
FORT McMURRAY, Alberta
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Y Injury s the it
death In

Suicide.










Substance misuse & addiction.

i




Cage Questionare

first thing in the Morning
to steady YOour nerves o

get rid of 3 hangover

Opener)? e

It's your move | www.drlou.ca



Alperta has the highest

-ate of family violence

in Canada.




- Brain health.

e Depression is the leading cause of disability in the world.

B 8056 of workers in Canada are on related medications.
.~ 2] fworkers W|I| suffer from mental illness.

/o hort and long tern dls_gblllty claims are related to

> wit ) mner suffers.
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e $51 billion | | ass costs the Canadian
economy ar. el

. Should hi 1t > too taboo for us to talk about?
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"911, what's your emergency?”

e "My husband just found our son at the @ _
bottom of the pool..." ' . W

e "My grandma fell and cant get up...” A N

e "A car crash just happened in front of
me...come quick...”

e "A dog bit my daughter in the face...”

e "My daddy fell holding his chest and is
sleeping now..."”

e "Qur kitchen is on fire help me...”

It's your move | www.drlou.ca



15,000 Canadians die annually from injuries.

Imagine a fully-loaded 737 crashing every 4.5 days.
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Society's acceptance of injuries.

e "|twas an accident.”

e “Could have happened to anyone.”

e "He (she) lived a good life.”

e "Their ticket was up.”

e “What can you do?”

e "An act of God.”

* "“Their nine lives must have been up.”

"I neverthought it could happen to me.”

e "“Justin the wrong place at the wrong
time...OOPS..."

* The Millwoods Incident was 40 years ago,
really?







TECHNICAL DEFINITION OF INJURY

"Any specific and identifiable bodily impairment or damage
resulting from exposure to the transter of energy, or the

absence of oxygen and heat.”




ITRAUMA

"Any injury or combination of injuries
that threaten lite or limb.”




Injury is a complex problem.
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INJURY CLASSIFICATION




INJURY CLASSIFICATION
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For Canadians under 44

years of age,
are the leading cause of

death.

For Canadians under 34

years of age, motor
vehicle are the

leading cause of death.

For Canadians under 19

years of age,
exceed all other causes

of death.



Why are young workers more at ris

4

Don’t want to
R attention.

ot

"Really need the |
money’ 17
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See 3

oroblem here?

e Yearly, over 60,000 young workers

injured.

e Nearly 100 young workers a year die.

e 15-24 year olds make up 20% of

WOTI'K]

orce yet account for 33% of

tatalities and 25% of all work related
INnjuries.
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Beautitul Brains
October 2011, David Hobbs

NATIONAL
GEOGRAPHIC Moody. Impulsive. Maddening. Why do

teenagers act the way they do? Viewed through
the eyes of evolution, their most exasperating

traits may be the key to success as adults.
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DID YOU KNOW?

When health care costs, property losses and other factors are
considered, the economic cost ot tratfic collisions to
Canadians is as high as $25 billion annually.




First collision is the ~ Second collision is Third collision is organ
vehicle and an object occupant with object (i.e. within body (i.e. brain
(i.e. car hits tree). ~skull hits the windshield).  strikes skull).



Sweden gets it.

ROAD FATALITIES PER 100,000 INHABITANTS

Russia

China

USA

Canada

Number of deaths
Traffic volume

Sweden - 1950 1960 1970 1980 1990 2000 2008

S P aat B

5 10 15 20 @
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Control & Surveillance



Do we need to think ditterently?



DID YOU KNOW?

"What percentage of injury deaths occur
at the scene or soon after?”



What is the health of your organization’s
safety culture?




What does it take to get the rignt results?

Line Ownership
of
Safety
Involvement in Safe Equipment
Safety Activities & Safe
Management, & Training Physical Environment Outstanding
Vision, ‘ | Safety
Commitment & Drive Comprehensive Safety Aware, Performance
Safety Systems Trained, &
& Practices Committed Workforce
Safety
Organization
Specialists

The Essential Comerstone The Main Orivers  The Workplace Outcomes The Result




1.

12 elements of a positive safety culture

\ . ‘\sr - , “-é*'\
P ,,C_‘

High levels of management safety
concern, involvement and commitment.
Safety prioritized over profits and
production.

Good organizational learning.

Frequent informal safety
communication.

Good job communication.

Good plant design, working conditions
and housekeeping.
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12.

. High levels of employee participation in

V4
> y
-

Confidence in safety rules, procedures
and measures.

Trust in workforce to manage risk. -
Satistaction with training.

Myl .4

i o -_"’f" 27-;‘:

safety.

Acceptance of personal responsibility
for safety.

Willingness to speak up about safety.

U A
’ N . ‘*‘.;‘.,'

It's'your mo



Safety culture perception survey & actionable «

Dr. Louis Hugo Fra



“There has to be a way to gain an understanding
of real-world worker attitudes towards safety

culture to enable employers to take proactive
efforts to eliminate worksite injuries and fatalities.”

Dr. Louis Hugo Francescutti, 2012




fal & & mysafetysurvey.com

¢ g mysafetysurvey

Work safe. Live to tell about it.

Welcome to MySafetySurvey., This on ' ployers across any industry to create individual and

corrective action

Working together with industry partners, safety organizations, and various authorities, MySafetySurvey serves as a comprehensive

will be collected, aggregated, and used to help workers generate and manage their confidential individual risk profiles. These pr

analysis where real data and research are used to produce relevant and actionable information that workers can use reduce their ¢

Organizations are able to benchmark themselves against their industry and use aggregated data to help identify additional nsk element

SUPPORTED BY THE FOLLOWING RESPECTED ORGANIZATIONS

- -

|

w1

yrofiles to help identify nisk and necessary

where information related to worksite safety

resulting scorecards are products of dynamic

cd by concerned citizens
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Real ISSUES.

k,-. mysafetysur\/ey | mysafetysurvey.com

Workplace safety
Organizational safety practices
Safety policies and programs
Supervisor safety relations
Co-worker safety relations
Personal safety motivation
Personal safety knowledge

Hazard assessment:
barriers and work changes

Hazard assessment: participation
Conflict resolution

Procedural intentional non-
compliance (future)



* Free. Unlimited surveys.

* Any Industry, any organization.

* Anyone, anytime, anywhere.

* Anonymous.
Eﬂgage » Address ‘taboo’ issues.

* 100% research-supported.

» COR approved.

» Media-rich (customizable).

» Offline surveys.

k,-. mysafetysur\/ey | mysafetysurvey.com



Understand.

k,-. mysafetysur\/ey | mysafetysurvey.com

Actionable worker scorecard.
Private organization analytics.
Visual dashboards.

Organization / industry culture
at-a-glance.

Campaigns.
Reporting.
Integrated research.
Trend analysis (future).

Event correlation (future).



« Address deficiencies before an
INncident or fatality occurs.

* |dentify manager vs. worker
perception gaps.

» |dentify PINC Dirift (future).
» Program / policy mapping.

Pr@ aCJ[ . * Deep-dive content for workers

(future).
To take action in advance of an expected event.

» Expert-guidance for employers.
» Real-time alerts (future).

« Scheduled notifications and
reporting (future).

g * Predictive analysis (future).
k,-. mysafetysur\/ey | mysafetysurvey.com



& L O W mysafetysurvey.com

¢ J mysafetysurvey

Organization Dashboard

Jeff, bere is your organization's safety culture at-a-glance.

SYNERGYDESK SOFTWARE INC.

Profile Scorecard | Campaigns Policy Mapping

SYNERGYDESK SOFTWARE INC. . WISTRIES [ ALL CAMPAIGNS ] = [ ALL JOB LEVELS ]

)

All Dates all | today vyesterday last 7 days | last 31 days last 365 days custom

Organization Industry

Job-Workplace Safety

This category provides 3 measure of the percetved level of canger, hazard
or risk in the workpface. It establishes an nitial benchmark for the degree

10 which the respondent feeis safe or unsafe at the worksite

Organizational Safety Practices

This is & perceived measure of how proactive and engaged an organization
Is In responding to hazards, employee safety concerns, and safety threats
Site visitatons, timely safety communication, feedhack, and recogntion

@re consigered

Supervisor Safety Relations

This category participant perceptions regarding the level of

nvolvement and support from senior supervisory staff. The de
Ph

&V
s
Qred 0
AL

which supervisory personnel manage and promote safety p o
consigered.

Co-worker Safety Relations

This & 3 measure of the perceived .-'..':'!‘.() Climate as NOCited Oy peer
attitude and support for routine ZQ"_‘I';‘ poicCies and practices. It s an Inita
indcator of the socal pressures to conform to, or deviate, from safety

pProtocos

Personal Safety Motivation

This category measures the attitude of the respondent as It pertains 0
the importance of safety in the workplace. The degree to which thoughts
]

of safety drive everyday decision-making = considered

Personal Safety Knowledge

This category measures the perceived conhgence respondents have In
their level of safety knowledge. The category = an indication of the
respondents’ understanding of why and how something is safer so that

they may properly assess hazards and unsale practces




DO we have your support’?

Industry leaders needed. Now.

Alberta Construction Safety Association
Chemco Electrical Contractors | Enbridge | Forbes Bros. Ltd. | Graham | JV Driver Projects Inc.

Shell Canada | Construction Labour Relations - Alberta

LB e Ul e P

C ’\‘;
f'ﬁ mysafetysurvey | 780.915.1838 | mysafetysurvey.com



Injury Control

Primary Prevention: Injury Prevention
Preventing an injury from occurring in the ftirst place.

Secondary Prevention: First Aid, EMS, ER, ICU
Reducing the severity of an injury that has occurred.

Tertiary Prevention: Rehabilitation
Returning an individual to his/her pre-injury condition, as
much as possible.




et's not forget injuries that occur
to the elderly and disabled...

as society often does.



So, why do we keep getting hurt?

~
‘



1/3 used exactly as prescribed.
1/3 not tilled at all.
1/3 partially tfollowed.



1/3 used exactly as expected.
1/3 not tollowed at all.
1/3 partially tfollowed.



drift

1/3 not followed at all. /

1/3 partially followed.
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What's the DRIFT in your organization?



Accident
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Standard Operating Procedure Non-Compliance
g\ N \

Procedural INTENTIONAL Non-Compliance Procedural UNINTENTIONAL Non-Compliance o

e Reward (Motivation) for the violator e Awareness failure
e Knowledge of the risk — but has a high e Unaware of SOP
probability of success * Do not operate with any reference to it
e Absence of peer action or reaction e Understanding failure
‘ e Different understanding of SOP and what
It is

It's your move | www.drlou.ca



Why Procedural Intentional Non-Compliance?

"Can-do attitude” — Go big or go home! Do not appreciate the risks of non-

Internal or external pressures (co-workers, compliance.

customers) Underestimate the seriousness of an action.
No one gets hurt. Overestimating one’s ability.

Made for dummies. Did it a million times before with no

Built in safety margins. problems — normalizes.
Can do a better job. Lack of peer pressure from supervisors or co-

Just to make the lawyers happy. workers.
Don’t understand the Standard Operating
Procedures.

It's your move | www.drlou.ca




A 2013 study demonstrated that PINC training
significantly improved 6 of 12 intentional non-
compliance items identitied in LOSA (Line
Operations Satety Audit).
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Situational awareness

SA2 = Do you know what it means?

SA3 = Do you know

-

.

Ol

O you see it?

i
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"When individuals get in the habit of picking and choosing what
rules, regulations and/or policies and procedures they are or are not
going to follow, then there are no standards and the results are
oredictable and often catastrophic.”

HAROLD SUMMERS — DIRECTOR OF FLIGHT OPERATIONS



What can you do about PINC?

* Make sure policies do not encourage PINC.

e Formal training of management and all

personnel.
e SOP clearly

delineate company policies ana

orocedures that are to be tollowed.

e "Non-compliance” is simply not acceptable.

e Professiona
orofessiona

s are expected to act like
S.

e |f PINC go unnoticed or not challenged and

corrected then they...

e May become the new SOP.

our'fmeve | www.drlou.ca



Aviation gets It.

e No blame and no name.

e A forfeit clause.

e Mar

e Rea

datory report and response.
commitment.

DO NOT REPORT AIRCRAFT ACCIDENTS AND CRIMWAL ACTIVITIES ON THIS FORM
ACCIDENTS AND CRIMIWWAL ACTIVITIES ARE NOT INCLUDED IN THE ASRS FROGRAM AND SHOULD NOT BE SUBMITTED TO NASA.
ALL IDENTITIES CONTAINED IN THIS REPORT WILL BE REMOVED TO ASSURE COMPLETE REPORTER ANONYRNTY.

IDENTIFICATION STRIP: Aaase M o a0 Sdviks [0 onsurd ratarn of strp

NO RECORD WALL BE KEPT OV YOUR IODONTITY. This secton wil ba et
TELEFHONE NUMBERS whoro we may roach you for lurther

dotal of this occultrence,

HOML Ared

WORX Aren

NAMLE
ADDRESS/PO BOX

ST RS DATL I

TYPE OF EVENT/SITUATION

DATE OF OCCURRENCE
LOCAL TIME (24 hr. clock)

PLEASE FLL IN APPROPSHATE SPACES AND CHECK ALL ITEMS WHICH APPLY TO THES EVENT OR SITUATION

I what type aof facility do you wiork? fpproacl

Lesilen FSS Faciiny i

Describe your ATC guatlcations, 'P Developenental lime cerdfied aon positiond/secint yraimas

What is your ATC expenence in years?  radar limtest raclar

What was your conbrol posibon or sctiity © radal
dixing the accurrence? {Check all that

apply lor combtxned position)
Vi insbructon a lactor?
Do you bave pllol pxpenence !

AIRSPACE

ol ZoneJATA)
4 £ (General Controlled)

ass G IUncontroled)

nen-radas rmilitary sLpesyisor
arrival cime dedivesy pre-fight SR visoe
wolire cooedinator in- Mg monilat
oLy flight watch  other
| wars recenang rairnng Vel no

houes nsirumert mled

WEATHER LIGHT/VISIBILITY

nwe
S
irietbence
tundears2on

WIS I

MRCRAFT 1 ARCRAFT 2

Type of Asrcraft Make/Model)

Operator nr carties
CoOMmmMmilies

Mission

Flight plan

inoen

Flight phases at ax T anding

M Calties rmilary

commuutes private

pResenger ameng
CargQ preanure
sV I~

OVFR

cruse

time of ocourrence Lk descer missed apaivGAR e descan

approach ol

Control status nsual npch O vector on SIS
: none urkrIcem
NG racio rador scdvisaries

cikmb approacl

vistal apcl O vector
cantrolled PO

o radio radar advisories

If more than two aircraft were involved, please describe the additional aircraft in the "Describe EventiSituation™

LOCATION

Altitude MSI
Distance and radial from airport, NAVAID, or other fix

Nearest City/State

NASA ARC 27 7A Uasniary 15594

e ( OLa,

CONFLICTS
Estmated miss dedance in fevet
Wi ave acbion taken?
Was 1C n factoe?

Dt ConMct Akt Activate

Page1ol2
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Copyright 2000, Steven M. Smith
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Injury Prevention Strategies

e Engineering.
e Enforcement.
e Fconomic.
e Education.
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Reaction
Time:
1.6 seconds




Haddon Matrix

Poor Vision Or Reaction

Failed Brakes, Lights Not

Narrow Shoulders,

Cultural Norms Allowing

Co-Morbidities

Systems

Pre-Crash Time, Alcohol, Drugs,  Working, Lack Of Warning . . Dui, Red Light Running,
. . . Poor Signal Lights ,
Speeding, Risk Taking Systems Speeding
Malfunctioning Seat Belts Poorly
Failure To Wear I o Designed Lack Of Vehicle
Crash Poorly Engineered Air , , ,
Seat Belt Guardrails Design Regulation
Bags
Multiole Poor Emergency Lack Of Support
Post Crash P Poor Fuel Tank Design Communication For Ems And

Trauma Systems




The BIG Proven Lite Savers

Three Point Seat Belts, Child Restraints e Smoke and CO detectors with audible
Air bags, Antilock Brakes, Electronic alarms

Stability Control e Helmets, breakaway bases

Crumble zones in vehicles; roll over e Occupational Health & Satfety Laws
protection on tractors ! e Gun control

Road design <« * Medication packaging

Building codes and standards . o Flame retardantpajamas

Sustained comprehensive traffic e Acute care — pre-hospital, ER, OR, ICU,
enforcement Trauma Wards



s Hands-Free Risk-Free?

- & ' - e

Whether hand-held or hands-free, cellphone use while driving
increase the risk of collisions 4 times.

It's your move | www.drlou.ca




Texting while driving...

e Decreases reaction time by 35%.

e Increases the risk of drifting into
another lane of traffic.

e Presents a greater collision risk than it
you were at the legal limit of alcohol
or under the influence ot marijuana.

p—
—— s
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Teens behind the wheel. ..

e 83% of teens (90% of females) admit to
talking on their cellphone while driving.

e Only 43% said they were confident in

their driving ability while talking on a
cellphone.

e 68% of teens (79% ot temales) admit to
texting while driving.

e Only 21% said they were confident in
their driving ability while texting.

e 3x as likely to be involved in a tatal motor
vehicle crash due to: inexperience, risk
tolerance, and risk exposure.

National Organization for Youth Safety. 2009 Teen Driving Survey Highlights.




Areas we need to focus on...

* Hands On the Wheel, Eyes On the Road!
* Fatigue, substance abuse, mental illness.

e Simply follow the rules of the road.

* Perception of reqular & sustained
enforcement.

 Understand and respect local culture.

e Safety Culture development needs
nurturing.

* Procedural Intentional Non Compliance is

real and needs greater attention!

* Injuries are still not a societal priority.

\ Jr. (o It's your move | www.drlou.ca
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Think this kid is
happy with himself?













Do your homework.

e B o




language.

D
P«
e
s
(O
Q
O
p




Keep your promises.

.
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Inspire others.

4




A *\J
Tell the truth. | a
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